CATEGORIZING FOREMEN, SUPERVISORS, OWNERS, AND OTHER

EMPLOYEES ON CERTFIED PAYROLLS

Non-labor employees on or off the jobsite need not report their wage rates, however some exceptions do apply:

Non-Covered Job Classifications

Workers performing normal duties of the following job classifications are not subject to wage requirements:

1) Project Superintendent


5) Water Carrier

2) Project Engineer



6) Messenger

3) Project Foreman*



7) Clerical Workers

4) Watchman




8) Other Non-Labor Employees

* Exception is the Working Foreman.  A Working Foreman is one who devotes more than 20 percent of time during a work week to mechanic or labor duties, and who must be paid the applicable rate for the hours so worked.

Supervisors, Owners, and Other Salaried Employees Providing Full-Time Supervision

1) Supervisors

a. Hours worked by these employees must be reported although wage rates need NOT be reported.  

b. The term “Salary” may appear in place of wage rate for any salaried employee.

2) Owners

a. Owners who perform labor-work on a federally funded project along side journeymen employees must also report hours worked.

b. Like supervisors owners need not report salary, with exception to #3:

3) Self-Employed, Sole-Laborer Owners

a. Owners who are either the only laborer or mentoring an apprentice or trainee MUST report wage rate and weekly wage for work performed.

b. Certified payrolls MUST also be completed and signed by the General Contractor.

Apprentices and Trainees

1) Apprentices and Trainees may be paid a lower wage rate than Prevailing Wage under the following conditions:

a. The apprentice or trainee is supervised hour for hour by a journeyman of the same trade.

b. Journeyman to apprentice ratio set by the local union is maintained

c. Supervisors, superintendents or any other management employee does not count as appropriate supervision.

2) If an apprentice or trainee is found unsupervised:

a. Employer will be contacted by phone and mail.

b. Restitution to meet the Davis-Bacon wage determination for hours worked will be required.

c. Non-compliance can and will hold up further payouts.

